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UNITED SOUTH END SETTLEMENTS 
 
The mission of United South End Settlements (USES) is to harness the power of our diverse community to 
disrupt the cycle of poverty for children and their families.  USES believes families have the best chance to 
reach their potential when they have long-term, holistic support. At USES, our focus is on helping 
caregivers and families with children under 12, although our door is open to children and adults from 
diverse family settings. We help families reach their goals through one-on-one coaching and connect 
parents/caregivers to our job training program and our quality education and enrichment opportunities 
for children, including early childhood education, after school and summer enrichment programming, 
and a sleep away camp in New Hampshire.  
 
USES also believes that children and their families can access the greatest opportunities when we 
welcome people from various backgrounds and perspectives. We intentionally promote community and 
bring together people from different backgrounds through diversified enrollment, volunteerism, 
networking and other community building opportunities.  USES operates in three locations in the South 
End – Harriet Tubman House, South End House, and the Children’s Art Centre – and Camp Hale on Squam 
Lake in New Hampshire.  To learn more, please visit our website at www.uses.org.  
 

Camp Nurse, Weekend/Relief 
 

Camp Hale, Center Sandwich, NH 
Room and Board Provided 

 
Summer Camp Staff must be available from June 15, 2018 through August 27, 2018 

The Camp Hale season is two and a half months long with four camping sessions –sessions I & II 
for boys 6 to 14 years old, and sessions III & IV for girls 6 to 14 years old. 

 
GENERAL DESCRIPTION 
 
During the weekends and in the absence of the regular assigned Camp Nurse, the 
Weekend/Relief Camp Nurse manages the camp infirmary by providing healthcare to campers 
and staff.  She or he maintains accurate medical records of campers and staff members, and 
reviews and updates camp health-care policies. 
 
RESPONSIBILITIES 
Organizational 
• Participate in Camp Hale  meetings and facilitate the sharing of relevant information pertaining to 

the camp 

• Support the collection and use of data for continuous program improvement 

 
Essential  

• Review and update camp health policies 

• Administer medications and maintain camp infirmary 
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• Train staff in basic first aid and health maintenance, if needed 

• Treat illnesses and accidents of campers and staff  

• Administrative responsibility for filing insurance/claims forms and other related information 
which includes accurate recording of camp files.  

• Develop positive relationships with local healthcare professional and medical facilities 

• Attend staff meetings and update staff on camp health issues  

• Perform other job-related duties as required  

 
QUALIFICATIONS 

• Must have New Hampshire Nursing License by first day of Camp 

• Must be a Registered Nurse, Licensed Practical Nurse, or Physician's Assistant 

• Must have at least three (3) to five (5) years of experience in nursing  

• Strong communication and interpersonal skills with the ability to be empathetic and listen 
to others 

• Experience in emergency treatment, preferred 

• Knowledge of camp healthcare policy  

• Experience working with youth   
• Able to work non-traditional hours and live on site during camp sessions (Mid-June to Mid-

August) 
 
PHYSICAL REQUIREMENTS (with or without accommodation) 

• Must be able to climb, balance, kneel, crouch, reach, stand, walk, lift, finger, grasp, feel, 
talk, hear, and be capable of repetitive motion 

• Position requires exerting up to 100 pounds of force occasionally, and/or up to 50 pounds of 
force frequently, and/or a 20 pounds of force constantly 

• Work requires close visual acuity 

• Position is not substantially exposed to adverse environmental conditions 
 

The above statements reflect the general details considered necessary to describe the principal 
function of the job identified and shall not be considered a detailed description of all the work 
requirements that may be inherent in the job. 

   


